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Policy Statement

Sprocomm Intelligence Limited, along with
its subsidiaries and affiliates (collectively,
the “Group”), recognizes diversity and
inclusion as vital catalysts for innovation
and progress. The Group is dedicated to
cultivating a workplace culture that values
and empowers employees to share their
unique perspectives. This policy applies
across all Group entities.

Approach

The Group embraces diversity and inclusion
as fundamental principles. The Company
is committed to fostering a diverse
and inclusive work environment where
individual differences are respected, and
every employee is treated with dignity.
The Group places a strong emphasis on
promoting gender empowerment, equality,
and diversity throughout its workforce.
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The Group acknowledges that diversity
includes a wide array of attributes, such
as race, ethnicity, gender, creed, religion,
age, disability, sexual orientation, cultural
background, as well as skills, experiences,
and perspectives. These elements enhance
the workplace and reflect the diverse
communities in which the Group operates.
The Group strictly adheres to non-
discriminatory employment practices
and actively promotes initiatives that
celebrate diverse contributions, encourage
collaboration, and foster engagement
among employees. It is committed to
maintaining a positive work environment
free from any form of discrimination
or harassment, valuing the broad range
of perspectives inherent in its diverse
workforce.

This policy applies to all aspects of
employment, including recruitment,
professional development, compensation,
performance evaluations,
progression.

and career

Professional Development and Support

The Company periodically provides
training and development opportunities
tailored to the specific needs and
career goals of its diverse employees.
Additionally, it offers programs focused
on diversity and inclusion to enhance
awareness and understanding.

Review and Oversight

This policy is periodically reviewed
and updated as necessary to ensure its
ongoing effectiveness. The Sustainability
Committee oversees the Group’s efforts to
integrate diversity and inclusion principles
into its workplace, culture, strategies, and
processes, and may propose revisions to the
Board for approval.
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